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TSP Investment Options

The G Fund invests exclusively in a non marketable short-term U.S. 
Treasury security that is specially issued to the TSP. The earnings 
consist entirely of interest income on the security. The payment of G 
Fund principal and interest is guaranteed by the U.S. Government.  
There is no credit risk (risk of non-payment of principal or interest) 
for the Treasury securities in the G Fund. The G Fund is subject to 
inflation risk, or the possibility that your G Fund investment will not 
grow enough to offset the reduction in purchasing power that results 
from inflation.

The C Fund invests in a stock index fund that fully replicates the 
Standard and Poor’s 500 (S&P 500) Index, a broad market index 
made up of stocks of 500 large to medium-sized U.S. companies 
.The earnings consist primarily of dividend income and gains (or 
losses) in the price of stocks. 

The F Fund invests in a bond index fund that tracks the Barclays 
Capital U.S. Aggregate Bond Index. This broad index includes U.S. 
Government, mortgage-backed, corporate, and foreign government 
(issued in the U.S.) sectors of the U.S. bond market. The earnings 
consist of interest income on the securities and gains (or losses) in 
the value of the securities.

The S Fund invests in a stock index fund that tracks the Dow Jones 
U.S. Completion Total Stock Market Index, a broad market index 
made up of stocks of U.S. companies not included in the S&P 500 
Index.  The earnings consist of dividend income and gains (or losses) 
in the price of stocks.

The I Fund invests in a stock index fund that fully replicates the 
Morgan Stanley Capital International EAFE (Europe, Australasia, 
Far East) Index. The earnings consist of gains (or losses) in the 
price of stocks, dividend income, and change in the relative value 
of currencies.

The Thrift Savings Plan (TSP) is a retirement savings plan for Federal employees similar 
to 401(k) plans offered to private sector employees.  

Employees may currently choose among five investment funds:

Information on each of the investment funds is available on the TSP web site: www.tsp.gov.

Government Securities 
Investment
(G) Fund

Common Stock
Index Investment
( C) Fund

Fixed Income
Investment
(F) Fund

Small Capitalization
Stock Index Investment
(S) Fund

International Stock
Index Investment
(I) Fund
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Lifecycle Funds - “L” Funds

Thrift Savings Plan

The TSP introduced  “lifecycle funds” in August 2005. Life cycle funds are “target asset allocation 
funds” containing a mix of investments in the C, S, I,  F and G funds based on the date that you 
will need to use your money (time horizon).

The lifecycle funds for those with the longest time horizons are invested more heavily in stock funds, 
(C,S and I Funds) which are riskier, but offer the potential for greater growth.  The lifecycle funds 
with shorter time horizons will have a larger portion invested in bonds (F Fund) and Government 
securities (G Fund) which are less risky. Over time, the assets in each Lifecycle Fund are moved 
gradually and automatically into less risky investments.

Asset Allocation Targets
as of January �, �0�3

Time Horizon

L 2050

(2045 or later)

L2040

(2035 through 2044)

L2030

(2025 through 2034)

L2020

(Now through 2024)

L Income

(Now withdrawing)

C Fund

43%

39%

35%

28.75%

12%

S Fund

18.5%

16.5%

13%

9%

3%

I  Fund

26%

22%

19.5%

16%

5%

F Fund

8.33%

9.25%

8.25%

7.25%

6%

G Fund

4.17%

13.25%

24.25%

39%

74%
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TSP Contributions - Tax Treatment

Traditional (pre-tax) contributions are withheld from pay before the 
income is taxed.  Growth in the account is tax-deferred.  Contributions 
and earnings are taxed when the money is withdrawn.

Roth (after-tax) contributions are withheld from pay after the income 
is taxed.  Roth contributions are tax-free when withdrawn.  Earnings 
on Roth contributions are tax-free if considered “qualified” by meeting 
the following Internal Revenue Code (IRC) requirements:  5 years 
has passed since January 1 of the calendar year that the first Roth 
contribution was made and the separated employee is at least age 
59-1/2, permanently disabled or deceased.

Roth TSP is similar to a Roth 401(k), not a Roth IRA.  There are no 
income limits for Roth contributions.

A choice of tax treatments are available for contributions:  

Traditional TSP

Roth TSP

Traditional TSP and Roth TSP contributions and earnings are maintained as separate balances.  
Loans, withdrawals and interfund transfers will include proportional amounts from each 
balance.

Contribution Limit

The total employee contribution to TSP is limited by the IRS Elective Deferral Limit.  The 2013 
Elective Deferral Limit is $17,500.  This limit may increase in future years as indexed to the annual 
cost-of-living adjustment referred to in Internal Revenue Code.

The 2013 IRS Elective Deferral Limit is $ 17,500.

�0�3 Elective Deferral Limit
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TSP Contributions

Both CSRS employees and FERS employees may participate in the Thrift Savings Plan, but the 
government contribution to the account differs for the two groups of Federal employees.  

CSRS Employees

FERS Employees

CSRS employees may contribute a percentage of basic pay or 
a specific dollar amount each pay period, up to the IRS elective 
deferral limit.  The 2013 IRS elective deferral limit is $17,500.00.  
CSRS employees do not receive any agency contributions to the 
account.

FERS employees may contribute a percentage of basic pay or a 
specific dollar amount each pay period to TSP, up to the annual 
IRS elective deferral limit. The 2013 IRS elective deferral limit is 
$17,500.00.

The employing agency automatically contributes 1% of the basic 
pay each pay period to the TSP account for all FERS employees, 
regardless of employee contribution.

The employing agency matches contributions dollar for dollar on 
the first 3% that the employee contributes, and 50 cents on the 
dollar for the next 2% that the employee contributes. 

All agency contributions are deposited into Traditional TSP.

Percent of Basic Pay Contributed to Your Account 

 
0%
1%
2%
3%
4%
5%

6+%

Automatic (1%)

1%
1%
1%
1%
1%
1%
1%

Agency Matching:

0%
1%
2%
3%

3.5%
4%
4%

1%
3%
5%
7%

8.5%
10%
11+%

Your agency contributes:

TSP Matching Contributions - FERS Employees Only

You 
contribute:

And the total
contribution is:
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TSP Automatic Enrollment

FERS employees hired after July 31, 2010 are automatically enrolled in TSP and 3% of salary 
is deducted from pay and deposited into the Traditional TSP account, unless the employee 
completes an election to change or stop the contribution.

Employees may submit a TSP Election Form (TSP-1)  to elect TSP contribution amounts and 
select investment funds and/or designate a portion of contributions as Roth contributions.  
Contributions and agency matching contributions are effective no later than the first full pay 
period after the election is received by the agency.  

Vesting

Vesting means that you have met the service requirements that entitle you to Agency Automatic 
(1%) Contributions and their earnings when you leave Federal Service.

FERS and CSRS participants are always vested in their own contributions and earnings on their 
contributions. FERS participants are always vested in the matching contributions that the agency 
makes and earnings on those matching contributions.

Most FERS employees become vested in their agency matching contributions (1%) after 
completing three years of federal Service. 



�
Thrift Savings Plan                                                                                         www.federalbenefits.com            

TSP Contributions

 If an employee elects a % of pay, and the amount of employee 
contribution is greater than the resulting pay for the pay period 
(after required withholding for retirement, health insurance and 
life insurance premiums and taxes), then the TSP contribution 
is the resulting pay.  (The payroll office may also reduce the 
contribution by an additional amount not to exceed $20.00.  See 
TSP Bulletin 05-17 dated November 30, 2005).

 If an employee elects a whole dollar amount, and the amount 
elected is greater than the resulting pay for the pay period (after 
required withholding for retirement, health insurance and life 
insurance premiums and taxes), then no employee contribution 
is made to TSP for the pay period.  Consequently, the employee 
receives no agency matching contribution for the pay period.

    TSP Contribution :

TSP Contribution may be:
■	% of pay or
■	Whole dollar amount

An employee may elect to contribute to the TSP any whole % of basic pay he or she earns 
each pay period or a specific whole dollar amount each pay period.

% of Pay
Contribution

Whole Dollar Amount 
Contribution

FERS employees should keep the annual contribution limit ($17,500 in 2013) in mind 
when deciding how much to contribute to TSP each pay period. When the annual 
contribution limit is reached, employee Contributions and Agency Matching contributions 
are suspended for the remainder of the tax year.  To maximize the Agency Matching 
contributions, determine the maximum contribution per pay period to reach the annual 
contribution limit at the end of the year.  See TSP Fact Sheet Annual Limit on Elective 
Deferrals and the calculator provided on the TSP website (www.tsp.gov) to help you 
select contribution rates which will not exceed the elective deferral limit.

CAUTION !

To FERS Employees contributing $17,500 to TSP:
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“Catch-up Contributions” are supplemental employee contributions that TSP participants who 
are age 50 or older can make to their TSP accounts.  These contributions are in addition to the 
employee’s regular employee contributions and do not count against the IRS elective deferral 
limit. Catch-up contributions may be made to Traditional (pre-tax) or Roth (after-tax) TSP. The 
2013 Catch-up Contribution Limit is $5,500.

Eligibility for Catch-up 
Contributions

A TSP participant is eligible to make catch-up contributions 
as long as he or she is:

■	 At	least	50	years	old	in	the	year	the	catch-up	contributions	
are made (age 50 by December 31); and

■ Contributing an amount which will result in his or her reaching 
the elective deferral limit by the end of the year ($17,500 in 
2013); and

■	 Is	in	pay	status;	and

■	 Is	 not	 in	 the	 6-month	 non-contributory	 period	 following	 a	
financial hardship withdrawal.

Catch-up Contributions
For TSP Participants Age 50 and Older

Total Contribution Limits
Catch-up contributions are not subject to the IRS elective deferral limits.  Total TSP contributions 
are limited as follows:

* These amounts may increase to reflect inflation.

Year

2013

FERS Limit

No % Limit

CSRS Limit

No % Limit

IRS Elective 
Deferral Limit*

$17,500

Over 50
Catch-up*

$5,500

Total Annual Contribution Limit

Total

$23,000
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Catch-up Contributions
(Continued)

Catch-up Contribution 
Elections

Termination of 
Catch-up Contributions

Catch-up Contributions 
Investment Allocations

Elections for catch-up contributions are separate from the 
employee’s election for regular TSP contributions. The employee 
can make a catch-up contribution election at anytime beginning 
in the year in which he or she turns age 50.

Employees may submit Form TSP-1-C, Catch-up Contribution 
Election to Personnel to make TSP catch-up contributions.  Some 
agencies use an electronic version of the form.  Check with your 
agency for guidance.

Catch-up contribution elections are made in terms of whole dollar 
amounts to be deducted from the employee’s basic pay each pay 
period.  Catch-up contributions will continue to be deducted until 
the earliest of:

■ The annual catch-up limit is reached; or
■ The calendar year ends; or
■ The employee elects to stop the contribution.

Employees may stop their catch-up contributions at anytime and 
may restart contributions at any time.

If an employee stops his or her regular TSP contributions or 
receives a financial hardship withdrawal, the catch-up contribution 
must also stop.

Catch-up contributions end automatically with the last pay date 
of the year.

Catch-up contributions will be invested in the employee’s TSP 
account based on the most current TSP contribution allocation 
on file.

The participant must make a new election 
for catch-up contributions each year.

NOTE:
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Contribution Allocations

Contribution allocation specifies how future contributions will be invested in the TSP Account.  

These include:
■ employee contributions,
■  agency contributions, 
■  any special pay, incentive pay or bonus pay as a member of the uniformed services,
■  money moved into TSP from other retirement plans, and
■  TSP loan payments

Contribution allocations may be changed on the TSP website or by using the Thriftline.

Interfund Transfer

An interfund transfer redistributes existing money in the TSP account among the TSP investment 
funds based upon selected percentages of the total TSP account to be invested in each fund.

If the TSP account contains both Traditional and Roth balances, the interfund transfer will move 
a proportional amount from each balance into the funds specified.

TSP participants are permitted two interfund transfers per calendar month.  After the first two 
interfund transfers in a month, interfund transfers can only move money into the Government 
Securities Investment (G) Fund.

Interfund transfers may be made on the TSP website or by using the Thriftline.
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Thrift Savings Plan

Loan Program

You may borrow from your TSP account for general purposes 
with no documentation.  Repayment is required in 1-5 years.

You may borrow from your TSP account for a primary residence 
with documentation.  Repayment is required in 1-15 years.

The minimum loan amount is $1,000.
The maximum loan amount is $50,000.  This is limited to 
amount of employee’s contributions to the TSP account.
If the TSP account maintains both Traditional and Roth TSP 
balances, the loan will include a proportional amount from 
each balance.

Interest is charged at a rate equal to the G fund rate at the time 
the loan is approved. The rate remains fixed and the interest 
you pay on the loan goes back into your own account.

Loans are repaid through regular payroll allotments within an 
agreed upon time.
 

Additional loan payments may be made or the loan can be 
repaid in full at any time without penalty.
 
Failure to repay the loan by the time of any separation results 
in notification to the Internal Revenue Service of the unpaid 
portion as a distribution subject to income tax and a potential 
10% early withdrawal penalty.

A one-time fee of $50 is deducted from the proceeds of the 
loan to cover the cost of processing and servicing the loan.   
 

General Purpose Loan

Primary Residence Loan

Loan Amount

Interest Charged

Repayment

Processing Fee
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TSP Withdrawal Options
Upon Separation

A separated participant can defer receipt of payment and leave the entire account 
balance in the TSP, subject to the required IRS minimum distribution at age 70 and 1/2. 

The separated participant can continue to transfer the account among the investment funds 
and may elect any of the withdrawal options at a later date. 

The TSP Service Office notifies the separated participant when approaching this minimum 
distribution date.   

Withdrawal Options

There are three basic withdrawal options available to separated TSP 
participants.  The TSP account can be distributed in any combination 
of the following options:

■	 A	single payment;
■ A series of monthly payments; or
■ A life annuity purchased from an insurance company
  selected by the Thrift Board.

Defer Receipt of Payment

If the account contains both Traditional (non-Roth) and Roth 
balances, withdrawals will be paid proportionally from each balance.
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No Penalty After Retirement 
At Age �� or Older

If an employee separates or retires before the year in which he/she reaches age 55, a 10% 
early withdrawal penalty tax will apply to all amounts received before age 59-1/2.  

The early withdrawal penalty tax does not apply to annuity payments, payments made 
because of death, or payments made to participants who retire on  disability retirement. 

The early withdrawal penalty does not apply to monthly installment payments based upon 
life expectancy. If the separated participant later elects a final single payment, either before 
becoming age 59-1/2 or within five years of the date of the first payment, whichever is later, 
the early withdrawal penalty tax will apply to all payments received before age 59-1/2.

No Penalty if:

If an employee separates or retires in the year in 
which he/she reaches age 55 or later, there is no 

early withdrawal penalty tax.  

Early Withdrawal Penalty
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Outstanding Loans

If you have an outstanding TSP loan at the time of your separation, the TSP Service Office will 
notify you about repaying the loan.  

If the loan is not paid in full, a taxable loan distribution will be declared.   IRS will consider 
the unpaid balance of your loan to be taxable income.  Roth Contributions and qualified Roth 
earnings will not be subject to tax.

If you retire before the year in which you become age 55, a 10% early withdrawal penalty will be 
charged on the taxable distribution.  

You may roll over (within 60 days) any or all of the taxable amount into a traditional IRA or 
an eligible employer plan using your personal funds and avoid taxes and penalties on that 
amount.

 
A separated employee can make a one-time-only withdrawal of part of the TSP account and 
leave the rest in TSP until a later date. If the TSP accounts maintains both traditional (non-
Roth) and Roth balances, withdrawals will be paid proportionally from each balance.

The partial withdrawal cannot be less than $1,000.00.

An employee who made an age-based (59-1/2 or older) in-service withdrawal is not eligible for 
a partial withdrawal. 

All or any part of the partial withdrawal payment may be transferred to an IRAs or an eligible 
employer plans.  

■ If the TSP account maintains only one type of balance (traditional or Roth) the  
transfer may be made to only one IRA account or eligible employer plan. 

■ If the account maintains both traditional (non-Roth) and Roth balances, all or
 part of the transfer of the traditional (non-Roth) portion may be directed to one  

IRA or plan, and all or part of the Roth portion my be directed to either another 
IRA account or eligible plan or to the same IRA account or plan. 

■ Payments of traditional TSP that are not transferred directly to a traditional IRA 
or eligible employer plan are subject to a mandatory 20% Federal income tax 
withholding.

Partial Withdrawal
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Single Payment

A separated participant may elect to withdraw the entire TSP account balance in a single 
payment.  The payment can be made directly to the separated participant or all or part of the 
account balance can be transferred directly to an IRA or other eligible retirement plan. If the 
TSP accounts maintains both traditional (non-Roth) and Roth balances, withdrawals will be paid 
proportionally from each balance.

Payment of traditional 
(non-Roth) TSP made 
directly to a separated 
participant = mandatory 
20% Federal income tax 
withholding

Transfer to IRA or other 
eligible Retirement Plan

TSP Withdrawal 
Request Forms: 
TSP Form 70

The distribution of the account balance of traditional (non-Roth) 
TSP directly to the separated participant in a single payment 
is subject to 20% Federal income tax withholding, which 
cannot be waived.  There is no Federal income tax withholding 
on payment(s) that the TSP transfers directly to an IRA or other 
eligible retirement plan.

The separated participant may elect to transfer all or part of the 
account balance to an IRA or other eligible retirement plan.  

■ Tax-deferred amounts transferred will not be subject to 
taxation until withdrawal.  

■ All stipulations of the new IRA or pension plan apply upon 
withdrawal. 

■ The transfer of one type of TSP balance (traditional or Roth) 
can only be made to one IRA account or other eligible plan.  
If the account maintains both traditional (non-Roth) and Roth 
balances, all or part of the transfer of the traditional (non-
Roth) portion may be directed to one IRA or plan, and all or 
part of the Roth portion my be directed to either another IRA 
account or eligible plan or to the same IRA account or plan. 

To request a withdrawal, complete TSP Form 70, indicating 
single payment or series of monthly payments and transfer 
instructions, if applicable.   Both you and your financial institution 
must complete the TSP Form 70 if you desire to transfer funds to 
IRAs or an eligible employer plans. TSP cannot accept forms 
provided by the financial institution.
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Series of Monthly Payments

Monthly Installments

A separated participant may elect to receive the total of his/her 
account paid out in substantially equal installments based upon:

■  Specific dollar amount, or 
■  Life expectancy (The participant can instruct the Thrift Board to  

 calculate payments based on IRS life expectancy tables.)

TSP Online Monthly Payments Calculator: 
You may estimate the number of payments that you will receive and the length of time it will take 
to deplete the account at a specified monthly payment and an assumed rate of return.

Choose how you would like your monthly payments made; then press the 
ENTER button.

 ¡ for a specific dollar amount or 
 ¡	Based on your life expectancy

Enter the amount that will be used for monthly payments:        $    100,000

What amount would you like to receive each month?                   $            500

Indicate the rate you expect your TSP account to grow:               $            5% 

TSP Monthly Payments Calculator (www.tsp.gov)

CALCULATE

You can expect to receive the following number of payments:                 431

Which will deplete your account in:                                  35 years, 11 months

■
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Series of Monthly Payments
(Continued)

The separated participant can continue to transfer the balance of the account among the TSP 
investment funds while receiving monthly payments. 

Permissible Changes TSP-computed life expectancy payments can be changed to fixed 
dollar amount payments one time.

The amount of monthly fixed dollar payments can be changed 
once a year.

The monthly payments can be changed to a final single payment.

The proportion of the rollover eligible payment that is transferred to 
an IRA or other retirement plan may be changed.  This change is 
only permissible if, when the payments began, they were expected 
to last less than 10 years and were not based on IRS life expectancy 
tables.

The IRA or other eligible retirement plan to which payments are 
sent may be changed.
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Tax Treatment of Monthly Payments

Eligible Rollover 
Distributions

Transfer to IRA or other 
eligible Retirement Plan

Mandatory 20% Federal 
Income Tax Withholding

Periodic Payments

Monthly payments which are expected to be made for less 
than ten years are treated as eligible rollover distributions.  

If you choose to receive payments based upon a specific dollar 
amount, the TSP will divide your account balance at the time 
the payments begin by the dollar amount that you choose. If 
the result is less than 120, payments are treated as eligible 
rollover distribution which can be transferred to an IRA or other 
retirement plan. If the result is 120 or more, the payments will 
be treated at periodic payments, which cannot be transferred 
to an IRA.

There is no Federal income tax withholding on payment(s) that 
the TSP transfers directly to an IRA or other eligible retirement 
plan.

The payment of traditional (non-Roth) rollover eligible 
distributions directly to the separated participant is subject 
to 20% Federal income tax withholding, which cannot be 
waived. Tax withholding may be increased by completing the 
withholding section of Form TSP-78.

Monthly payments expected to be made for 10 or more years 
or which are calculated based on life expectancy are periodic 
payments.

Federal income tax is withheld from periodic payments based 
upon tax withholding selected on Form TSP-78.  If the tax 
withholding is not selected, withholdings are based upon the 
assumption that you are married claiming three withholding 
allowances
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TSP Retirement Income Calculator

TSP Retirement Income Calculator: 

You may compare TSP monthly payments and life annuities using the Retirement Income 
Calculator available on www.tsp.gov.  

TSP home page -> Planning & Tools -> Calculators -> Estimate Your TSP Retirement Income.

What amount from your TSP account do you want to use for 
monthly income?

Length of Retirement Planned

What is your current age?

At what age do you want to start receiving monthly income from the TSP?

To what age do you expect to live?

Select the month in which you were born.

What amount do you want to receive each month?

Indicate a rate of return.

In the event of your death, is there someone who will be dependent upon 
your TSP monthly income?

    ¡	Yes
	¡	No 

Continue >

■
Submit 

Continue >

Continue >
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TSP Retirement Income Calculator 
Monthly Benefits and Single Life Annuity

The following benefit amounts are provided in table format and in chart format:  
level monthly payments, 
monthly payments based on life expectancy,
life annuity based upon current interest rate factor.

1.
2.
3.

The benefit amounts shown on the table on the following page are based upon the entries 
shown below and reflect a 2.875% annuity interest rate index effective September 1, 2013.

Example

Monthly Benefits and Single Life Annuity
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Example # 1:  $500 Monthly Payment Versus $461 Monthly Annuity Payment
                            (5% annual earnings rate)               (2.875% annuity interest rate index)

TSP Retirement Income Calculator 
Monthly Benefits and Single Life Annuity
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Example # 2:   $461 Monthly Payment Versus $461 Monthly Annuity Payment
                           (5% annual earnings rate)              (2.875% annuity interest rate index)

TSP Retirement Income Calculator 
Monthly Benefits and Single Life Annuity
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TSP Annuity Estimates

Single life annuity 
w/ level payment 

 No cash refund feature
2.875% interest rate index

tsp.gov  -  Annuity Calculator:
     annuity =  $461/ month

Add 5% Growth 
for 5 years:

$100,000
= $128,335 

The annuity is based upon the interest rate index in effect on the date of annuity purchase.  
This example reflects the 2.875% annuity interest rate index effective September 1, 2013.

Example: Age 56
$100,000 Account

Example: Age 61
$128,335 Account

tsp.gov - Annuity Calculator:
     annuity =  $667/ month

Single life annuity 
w/ level payment 

 No cash refund feature
2.875% interest rate index

DELAY 
WITHDRAWAL

Annuity Calculator : www.tsp.gov

The amount of your future TSP account depends on how much is in your account now, future 
contributions and growth.

TSP Online Calculator:  You may project your account in one year increments using any rate of 
return using the calculator function on the TSP Web site,http://www.tsp.gov.

Manual Calculations: Use the table below to estimate your future TSP account balance. You 
must select an annual rate of return of 4% or 7% or 10% and time frames must be in five year 
increments.

Projecting the TSP Account

Annual Rate 
of Return 

(Compounded 
Monthly)

Years Until Your Withdraw Your Account

5

1.22

1.42

1.65

10

1.49

2.01

2.71

15

1.82

2.85

4.45

20

2.22

4.04

7.33

25

2.71

5.73

12.06

30

3.31

8.12

19.84

35

4.05

11.51

32.64

40

4.94

16.31

53.7

Growth of Existing Account
(Multiply by Current Account Balance)

4%
7%

10%
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TSP Annuity Options

A separated participant may elect to have the TSP use all or part of the account balance to 
purchase an annuity from the TSP annuity provider.   The balance of the account applied to 
the annuity option must equal at least $3,500. The current TSP annuity provider is Metropolitan 
Life Insurance Company (Met Life), a major national insurance company competitively chosen 
by the Thrift Retirement Investment Board.  When an annuity is purchased with the entire TSP 
account, the TSP account is closed.  All further communications regarding the TSP annuity will 
be with the annuity provider.  Five types of TSP annuities are provided.

1. Single Life Annuity        
Level Payment

2. Single Life Annuity     
Increasing Payment

3. Joint and Surviving     
Spouse Annuity           
Level Payment

4. Joint and Surviving     
Spouse Annuity           
Increasing Payment

5. Joint and Other           
Survivor Annuity         
Level Payment

The retiree may elect to receive equal monthly payments for 
life.  Benefits may end on death of the retiree or cash refund* 
or 10-year certain payout **may be elected.

The retiree may elect to receive monthly payments which 
increase yearly.  The increase is based upon the increase in 
the consumer price index, but cannot exceed 3 percent per 
year.  Monthly checks are initially lower, then increase over 
time to help keep up with inflation. Cash refund* or 10-year 
certain payout** may be elected.

The retiree may elect to receive equal monthly payments for 
life plus a monthly benefit payable to the surviving spouse 
in the event of the retiree’s death.  Cash refund* may be 
elected.

The retiree may elect to receive monthly payments which 
increase yearly plus a monthly benefit payable to the surviving 
spouse in the event of the retiree’s death.  The increase is 
based upon the increase in the consumer price index, but 
cannot exceed 3 percent per year.  Cash refund* may be 
elected.

The retiree may elect to receive equal monthly payments 
for life plus a monthly benefit payable to a person with an 
insurable interest or to a former spouse.  Cash refund* may 
be elected.



��
Thrift Savings Plan                                                                                         www.federalbenefits.com            

The amount of the account balance used to purchase the annuity 
is guaranteed.  If the retiree (and for a joint annuity, also the elected 
survivor) die before receiving payments equal to the amount of 
the account balance used to purchase the annuity, a designated 
beneficiary will receive a cash refund of the difference.

If the retiree dies within ten years after the start of the annuity, a 
designated beneficiary receives the payments, but with no further 
provision for payments to a beneficiary upon his/her death. This 
feature may only be selected if you are purchasing a single life 
annuity. 

* Cash refund feature

** Ten-year certain 
payout

TSP Annuity Options

TSP Retirement Income Calculator: 

You may compare TSP annuity survivor benefit options using the Retirement Income Calculator 
available on www.tsp.gov.  

TSP home page -> Planning & Tools -> Calculators -> Estimate Your TSP Retirement Income.

TSP Retirement Income Calculator 
Survivor Annuity Options
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Death Benefits

Upon the death of a TSP participant, the balance of the TSP 
account will be paid in the following order:

■	 to	the	Designated	Beneficiary,

■ If none, to the widow or widower,

■ If none, to the child or children,

■ If none, to the parents, 

■ If none, to the executor or administrator of the estate,

■ If none, to the next of kin. 

The TSP Designation of Beneficiary allows participants to choose 
one or more beneficiaries and to designate one or more contingent 
beneficiaries in case the first beneficiary predeceases the TSP 
participant. A beneficiary can be any person, corporation, trust or 
legal entity or an estate.

TSP participants can download the Designation of Beneficiary 
Form TSP- 3 from the Forms & Publications section of the TSP 
Web site or obtain it from their personnel office.

To cancel or change beneficiary designations, or to make changes 
to the information on the form, TSP participants may submit a new 
Designation of Beneficiary to the TSP.  A properly completed and 
submitted Designation of Beneficiary will automatically cancel 
previous designations.

Order of Precedence

Designation of 
Beneficiary

To Change 
Designation of 
Beneficiary
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Death Benefits

Upon the death of a TSP participant, the survivor must submit Form 
TSP-7, Information Relating to Deceased Participant, to the TSP, 
along with a copy of the participant’s certified death certificate.  Form 
TSP-7 can be downloaded and printed from the TSP Web site, under 
Forms & Publications.  TSP will mail information about receiving 
benefits to the beneficiaries.

If the beneficiary of the TSP account is the surviving spouse of the 
deceased participant, TSP will establish a “beneficiary account” and 
provide information on how the account is invested and withdrawal 
options.  Surviving spouses are offered the same basic withdrawal 
options as those available to retired employees. 

Payments made to the surviving spouse of a TSP participant can be 
paid directly to the spouse or it can be transferred directly into the 
spouse’s IRA or eligible employee plan, including the spouse’s own 
TSP account, provided the spouse is not receiving monthly payments 
from that account.

Payments made to beneficiaries other than the TSP participant’s 
spouse can be paid directly to the beneficiary or it can be transferred 
directly into an “inherited” IRA.  

Inherited IRAs may provide significant tax benefits, because the 
required distributions from the IRA can generally  be spread across 
the lifetime of the beneficiary.

The inherited IRA must be specifically established for the 
purpose of transferring money from a plan such as TSP. 

Notification of Death 
of TSP Participant

Payments 
to a Spouse 

Payments to 
Non-Spouse 
Beneficiaries
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TSP Publications

FERS Participants:

The spouse of a FERS participant is entitled, by law, to a survivor annuity based upon the TSP 
account.  This annuity is a joint life annuity, with a 50% survivor benefit, level payments, and no 
cash refund feature.  The spouse of a FERS participant must sign a statement waiving his/her 
right to the required annuity for the separated FERS participant to elect any other payment 
option.

CSRS Participants:

The spouse of a CSRS participant will be notified if the participant elects a full withdrawal or a 
partial withdrawal of the TSP account, regardless of the account balance or the amount of the 
withdrawal.

Spouses’ Rights

While there are numerous TSP publications available on www.tsp.gov, the following publications 
are of particular interest to separating employees.  Please refer to these publications before 
making any withdrawal election.

Withdrawing Your TSP Account After Leaving Federal Service (5/2012)

Tax Notice: Tax Information: Monthly Payments (10/2012)

Tax Notice: Tax Information: Payments From Your TSP Account (8/2012)

Tax Notice: Required Minimum Distributions (5/2012)

Booklet: Death Benefits (5/2012)

Tax Notice: Tax Information: Death Benefit Payments (5/2012)


