
ADVANCED STUDIES PROGRAM
Purpose: 
National Park Service employees manage and protect our nation’s most precious cultural and natural resources.  Understanding and applying the most current theories and practices within their areas of expertise is critical.  The purpose of the advanced studies program is to provide National Park Service employees with educational opportunities to increase knowledge and abilities in their professional fields and to enhance skills for their current positions.  The National Park Service will work with the National Park Foundation, park friends groups, private foundations, and universities to provide these opportunities.

Requirements for Consideration:  

The program is open to career, full-time and part-time employees who have completed three years of employment with the National Park Service at the time of application.  The employee must meet any educational requirements that may apply for a particular course of study.  Attendance may be full-time or part-time depending on the individual needs, organizational needs, and the course of study.

Application Process:
Applications will include the following: a supervisory endorsement; performance appraisal ratings from the three previous years showing satisfactory performance (cover page only); a statement of career goals; an essay explaining how the National Park Service will benefit from the employee’s participation in the program; proof of acceptance into a graduate studies program at an educational institution (if applicable).  The program will be publicized and applications solicited by means of a servicewide announcement.

Selection Procedures:
Upon selection, the employee must sign the Continued Service Agreement on the SF-182 (training form) agreeing to work for three times the length of the training.  The employee must also meet requirements to remain in good standing with the educational institution.

Employment Status:
The employee will remain in pay status during the program.  The salary will be paid by the benefitting office or park.  In the event that the employee attend the program full-time, a temporary or term employee may be hired, or a current employee detailed, to fill in behind.  In such instances, the National Park Service may seek funding through the National Park Foundation to pay for the temporary, term, or detailed employee.

Placement Following Program Completion:
To the extent that is consistent with the programmatic needs of the National Park Service, employees who attend a program full-time will return to their positions upon completing the program.

Program Coordination:
Program coordination for the National Park Service will be handled by the Training and Development Team, in cooperation with the Human Resources Team and the appropriate subject area offices.

Program Oversight:
An advisory group, consisting of subject matter specialists and National Park Service managers will be established to oversee the program.  The main responsibility of the advisory group will be to review program implementation to assure that all official (legal) requirements are met and to conduct an evaluation of the program to determine its effectiveness.

The National Park Service recognizes that each advanced studies fellowship funded by the private sector and available to National Park Service employees may require its own selection committee and its own procedures for granting and evaluating the fellowships.  The costs and funding may also vary by fellowship program and with the needs of each fellowship recipient.
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