National Park Service
U.S. Department of the Interior

WASO

g NATIONAL
- PARK

SUBJECT:

POINT OF CONTACT:

AUTHORITY:

REFERENCE:

DELEGATION:

BACKGROUND:

PURPOSE:

PROCEDURE:

HR ADVISORY: 06-022
EFFECTIVE DATE: Upon Issuance
EXPIRATION DATE: Until Superseded

Display of political signage in and from park housing

Peggy Moran-Gicker, Deputy Ethics Counselor, (202) 354-1981,
peggy_moran-gicker@nps.gov

43 CFR 20.202, Ethics program responsibilities

5 U.S.C. 7321-7326, Hatch Act, and 5 CFR 734.205, “Participation
in political campaigns,” Example 9, and November 25, 1997,
advisory from the Office of Special Counsel on “Displaying
Political Signs in Federal Housing,” and the National Park Service
regulations at 36 CFR 2.51, and 36 CFR 7.96(g) concerning
expression of views on park lands, and 2001 NPS Management
Policies, 8.6.3, “First Amendment Activities”

Director, National Park Service as the Ethics Counselor and Ethics
Program Manager as the Deputy Ethics Counselor

The Hatch Act generally permits most federal employees to
actively participate in partisan political management and partisan
political campaigns. Career Non-SES employees continue to be
restricted from partisan political activity. Political activity means
an activity directed toward the success of failure of a political
party, candidate for partisan political office, or partisan political
group. NPS regulations also govern demonstration activities,
which includes political signage.

To clarify how the Office of Special Counsel and Park

Service regulations and policy for displaying of political signs are
to be applied when employees wants to display political signs in
and from park housing.

Employees may display political signs if it is consistent with the
Hatch Act and Park Service regulations. If the activity is not
prohibited by the Hatch Act, employees should then follow Park
Service regulations covering expression of views on park lands.
Employees are reminded that when exercising their First



Amendment rights it must be while off-duty and it must not imply
any official NPS endorsement of the activity.

Under the Hatch Act and implementing regulation found at
5 CFR 734.306, employees are prohibited from participating in
certain political activities. For example:

e while on duty, in uniform, or in any room or
building occupied in the discharge of official duties,
e orusing a Federal vehicle.

The regulation at 5 CFR 734.101 excludes from the

definition of a “room or building occupied in the discharge

of official duties” any rooms which are part of the residence area
or which are not regularly used solely in the discharge of

official duties. Therefore, unless a room in the park residence is
regularly (and not just occasionally) used in the discharge of
official duties, employees would not be prohibited by the Hatch
Act from displaying political signs in park housing including the
windows or lawn.

In the event that the proposed activity complies with the Hatch
Act, employees like all park visitors are subject to applicable NPS
demonstration regulations such as 36 CFR 2.51 or 7.96(Q).
Consistent with these regulations, Superintendents may issue a
permit and impose additional restrictions on employees regarding
the display of political signage visible from park housing.
Employees must submit an application to their Superintendent for
a permit to display such political signage.

If you have any questions about the Hatch Act, please contact your
local ethics official. If you have any questions about the Park
Service demonstration regulations or policies, please contact your
Superintendent.
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