OLYMPIC NATIONAL PARK
COMMERCIAL USE AUTHORIZATION
APPENDIX A

SPECIAL PARK CONDITIONS

ALL CUA HOLDERS

1.	This authorization may not be transferred, extended, or assigned under any circumstances.  Services cannot be subcontracted to anyone else, e.g., horse packers, llama packers, etc.  These operators are required to have their own separate authorization.

2.	The CUA holder and all trip clients authorized herein must comply with all of the conditions of this authorization including all exhibits, amendments, written directions, and Olympic National Park Superintendent’s Compendium.  Three violations (to be referred to as “strikes”) of these conditions of the CUA will result in the revocation of the CUA for the remainder of the current year and a one year moratorium on renewal of the CUA.

3.	CUA application or renewal packages must be received by the Superintendent a minimum of one month prior to the first trip in the park or no later than May 1, whichever occurs first.  Application or renewal packages received at the park after May 1 will not be processed for the year.

4.	The holder will provide the Superintendent with an Operating Plan for approval, which will include: 

	a.	Description of proposed services to be provided; 
	b. 	Detailed itineraries for each planned trip showing their beginning and ending dates, routes with trailhead entries 		and exits, group sizes, and camping locations; 
	c. 	Season or main period(s) of operation; 
	d. 	Brief description of client base or target audience; 
	e. 	Description of motorized equipment, watercraft, or stock use (if any); 
	f. 	Outline of environmental education information that will be provided to your clients; 
	g. 	Sanitation precautions/procedures that apply to your service; 
	h. 	Lesson plan in Leave No Trace practices, park rules and regulations, and other resource
		protection measures. 

5.	The holder will provide the Superintendent with a list of the paid and unpaid staff who will guide in the park, along with current resumes showing their qualifications and a copy of certifications.  The certifications will include two medical certifications:  a current (a) CPR card and a current (b) First Aid, Wilderness First Aid, or Wilderness First Responder card for each staff member on the trip.  A food handlers card for each staff member is also required if they are preparing food for your trip clients.   Each staff member will carry a copy of all required certifications with them at all times while guiding in the park.  The park will be notified in writing of any staff changes during the operating season, and current resumes and certifications will be submitted for new staff.  A Wilderness Camping Permit will not be issued for a group without valid certifications for every staff member in that group.

6.	The CUA holder will file with the Superintendent copies of advertising brochures or other handouts describing trips in the park.  The holder must have a valid CUA to advertise park trips.

7.	The holder will provide the Superintendent a current Risk Management or Safety Plan covering park trips.


8.	Visitor’s Acknowledgement of Risk Form (Exhibit 2).  A NPS Visitor’s Acknowledgement of Risk form will be used for all park trips, and must be signed by each client.  An unsigned copy will be submitted to the park for inclusion in each CUA record.  Waivers of liability, insurance disclaimers, and/or indemnification agreements are not allowed for park trips.

9.	Annual Commercial Use Authorization Survey (Exhibit 1).  Within sixty (60) days after the end of each year from the effective date of this authorization, the holder will submit an annual survey, which summarizes total in-park visitor use and includes gross revenues for the year.  For the purpose of this authorization, gross revenues are defined as:

   	a.		The total amount received, realized by, or accruing to the business operator for all sales of goods and services provided by the business operator for payment by cash, barter, or credit pursuant to the privileges granted by the authorization.  This includes income from subsidiary or other operations located outside of lands administered by the National Park Service to the extent that they support operations authorized by this authorization.

	b.		Gross receipts generated from subsidiary or other operations located outside of the park that do not participate in the provision of the service will not be included in the calculation of revenues generated under this authorization.

10.	This authorization is applicable only for the use of the area(s) and term(s) designated.

11.	The Superintendent may prohibit the CUA holder from using areas of heavy use during certain periods of the year.  When camping or traveling off-trail, CUA groups will not camp in the same locations more than once in a three year period.

12.	It is expressly agreed and understood that this CUA does not authorize the holder to advertise, solicit business, collect any fees, or sell any goods or services on lands owned and controlled by the United States.

13.	The CUA holder or staff must provide all clients with an orientation prior to the trip which emphasizes safety; camping in animal habitats; Leave No Trace principles; park rules and regulations; and the nature, demands, and dangers of the trip.  Non-compliance with park regulations by the CUA holder and/or its client(s) will be grounds for:

	a.	The CUA holder and/or its client(s) who committed the violation(s) may be individually cited for the violation(s);
	b.		The CUA will be revoked for repeated violations by the CUA holder and/or its client(s).

14.	All accidents/incidents resulting in personal injury or illness requiring evacuation and/or more than first aid treatment, or damage to park resources, will be reported to park dispatch (360-565-3000 ext. 0) as soon as reasonable, but no more than 24 hours following the incident.  The CUA holder is responsible for ensuring that all clients are safely equipped and properly clothed prior to the trip.  Each group must carry a first aid kit.

15.	The area(s) authorized for use under this authorization must be left in substantially the same condition as it was prior to the activities authorized herein.  The holder will be liable for any damages to property of the United States resulting from the activities authorized hereunder.

16.	The CUA holder will ensure that all clients on their trip are camping and traveling on durable surfaces, such as dirt, gravel, rock, snow, or forest duff.  The holder will educate its staff and clients about vulnerable subalpine and alpine plant communities in Olympic National Park and will include an outline of this 

“environmental education” curriculum in its Operating Plan submitted with the CUA application.  Clients must travel and congregate on durable surfaces; group members traveling off trails must spread themselves out to disperse impacts while hiking on vegetation.  Groups must situate tent sites and common areas for gathering and cooking on bare ground; individuals must travel between tent sites and these common areas on durable surfaces.  Groups must camp on bare ground (unvegetated surfaces such as dirt, gravel, rock, snow, or forest duff).  Camping on meadows of heather (genus Phyllodoce), huckleberry (genus Vaccinium), Partridge Foot (Leutkea pectinata), lilies (genus Erythronium), Sitka Valerian (Valeriana sitchensis), or other vulnerable vegetation is prohibited.  

17.	Every group is required to carry a copy of this authorization while operating in the park, and this copy must be presented to park officials upon request.  The CUA holder will ensure that every staff member reads and understands the contents and conditions of the CUA.

18.	Nondiscrimination.  The following provisions constitute Section 1 in accordance with Executive Order No. 11478 of August 8, 1969, as amended by Executive Order No. 13087 of May 28, 1998, and as amended by Executive Order No. 13152 of May 2, 2000.  If use of the resource covered by their authorization will involve the employment by the CUA holder of a person or persons, the holder agrees as follows:

	a.	The CUA holder will not discriminate against any employee or applicant for employment because of race, color, religion, sex, national origin, handicap, age, sexual orientation, or status as a parent.  The holder will take affirmative action to ensure that applicants are employed, and that employees are treated during employment without regard to their race, color, religion, sex, national origin, handicap, age, sexual orientation, or status as a parent.  Such action will include, but not be limited to the following:  employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for training, including apprenticeship.

	b.	The CUA holder will, in all solicitations or advertisements for employees placed by or on behalf of the holder, state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, handicap, age, sexual orientation, or status as a parent.

	c.	The holder will comply with all provisions of Executive Order No. 11478 of August 8, 1969, as amended, and of the rules, regulations, and relevant orders of the Secretary of Labor.

	d.	In the event of the holder's noncompliance with the non-discrimination clauses of this CUA or with any of such rules, regulations, or orders, this CUA may be canceled, terminated or suspended in whole or in part.
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