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DESCRIPTION:
This 40 hour workshop is designed to improve interdisciplinary 



communication for a team approach to developing and carrying 



out effective public interpretation and education programs and 



products about archeological resources. The interdisciplinary 



approach is used in developing goals and principles in public 



interpretation programs using archeological information and 



materials. Interpreters and educators gain knowledge and skills for 


developing presentations and media about archeological 




resources. Archeologists gain the foundation knowledge and skills 


necessary to develop interpretive presentations and media about 



archeological resources. The overall goals of this training are to 



strengthen the relationship between archeology and public 




interpretation and to improve how archeology is presented to the 



public.




Specifically, the workshop focuses on: developing a mission-



driven approach to interpretation of archeological resources; the 



respective roles of interpreters and archeologists in facilitating the 



park visitor’s experience and relationship to the archeological 



record.; the foundation knowledge and skills needed to develop 



programs that effectively interpret archeological resources; a 



discussion of multiple perspectives and multicultural audiences; 



and the critical importance of interdisciplinary teamwork in 




developing interpretive and educational programs about 




archeological subjects.




The course will use National Park Service's Archeology-




Interpretation Shared Competency Course of Study training 




Module, "Effective Interpretation of Archeological Resources." The 


module is posted on the NPS Learning Place web site at: 




http://www.nps.gov/training/crsestudy/Final.doc.







NOTE:  Up to 10 employees from other federal and state 



land management agencies, other non-NPS and 




museum organizations are invited to apply for this 



training course.

TARGET

AUDIENCE:

Archeologists, interpreters, education specialists, museum 




curators and specialists

DATES:
February 2-6, 2004

COURSE

LENGTH:
40 hours

CLASS SIZE:
Maximum Enrollment  - 35 Participants

· National Park Service - 25 participants 

· Other Federal and State Land Management Agencies - 10 participants

LOCATION:
The Charleston Museum, Charleston, South Carolina

FUNDING:
There is no tuition for Non-NPS employees. Benefiting account pays employee's travel and per diem.  

APPLICATION:
The nomination form for Non-NPS employees is attached. Applicants must E-Mail or Fax their nomination form to Tony Knapp, Training Manager, Horace M. Albright Training Center (928-638-2953) by COB, Friday, December 19, 2003.

Deadline for nominations extended to Friday, January 2, 2004
QUESTIONS:
Please direct your questions to:


John Jameson


Senior Archeologist


Southeast Archeological Center (SEAC)


Voice:
850-580-3011, ext 243


E-Mail:  john_jameson@nps.gov



Tony Knapp

Training Manager, Natural and Cultural Resources Stewardship


Horace M. Albright Training Center



Voice: 928-638-7986


Email:
tony_knapp@nps.gov

National Park Service

Horace M. Albright Training Center

“EFFECTIVE INTERPRETATION OF ARCHEOLOGICAL RESOURCES” 

February 2-6, 2004

The Charleston Museum

Charleston, South Carolina

NOMINATION FORM

Name:__________________________________ Position and Grade:______________

Federal or State Land Management Agency/Museum Organization:________________

______________________________________________________________________

______________________________________________________________________

Mailing Address: ________________________________________________________

______________________________________________________________________

Telephone: ________________ Fax: ________________E-Mail: __________________

______________________________________________________________________

Nominees please complete Items #1 through #3: 

1. What are your current responsibilities and past experience in public interpretation, education about archeological resources?

2. What and when, if any, previous training have you received in the public interpretation of archeological resources?

3. How will this training help you to improve performing your day-to-day responsibilities?

Supervisors please complete Items #4 and #5:

4.  How will this training improve the nominee’s job performance? 

5. I approve the applicant’s nomination for this training course.  YES___ NO___

__________________________________________ Date:___________________ Supervisor’s Signature and Title
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