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Become a 
Junior Ranger Ambassador 
at Cabrillo National Monument!

________________________________________________________________________

National Park Foundation and Student Conservation Association

Junior Ranger Ambassadors Internship Description
Name of Park Unit:  Cabrillo National Monument, San Diego, California
Park Contact Person:  Patricia Heusner, Park Ranger
Telephone: 619-523-4572
Fax: 619-226-6311

Mailing Address:  1800 Cabrillo Memorial Drive, San Diego, CA  92106

Overview:  Cabrillo National Monument is recruiting one Junior Ranger Ambassador for summer 2007 to create a Junior Ranger program for ages pre-K through grade 2.  The ideal candidate will enjoy working with children, developing children's activities, and graphic design.  The intern should be skilled in one or more of the following design programs: PageMaker, Adobe Photoshop, QuarkXPress, and/or Adobe Illustrator.  Please help us spread the word!  See the attached announcement for more details.
Project Goal: The Junior Ranger Ambassador at Cabrillo National Monument will create a new Junior Ranger newspaper for grades pre-K through 2.  The new program will include activities pertaining to each of eight areas of the monument: the visitor center, Cabrillo exhibit, patio viewpoint, Old Point Loma Lighthouse, Assistant Lighthouse Keeper's Quarters, Whale Overlook, Coastal Sage Scrub plants and animals, and Military History Exhibit.  See reverse for project timeline.
Housing: Cabrillo National Monument does not have on-site housing.  For applicants who plan to spend the summer in San Diego, the position at Cabrillo National Monument will be ideal.  For some Junior Ranger Ambassador positions at other National Park Service sites, there will be housing provided.  Applicants who wish to travel to another park may contact Clarissa Mendez at cmendez@thesca.org or 703-524-2441.
How to Apply:  Apply online through the Student Conservation Association website at www.theSCA.org.  Search internships for "Junior Ranger Ambassador" or "Cabrillo National Monument" to locate the link to the position description and application.  The application deadline for the Cabrillo National Monument position has been extended to March 19, 2007.
------------------------ Explore, Learn, Protect.  Be a Junior Ranger! -----------------------

Timeline:  By halfway through the internship, the Ambassador should complete orientation to the monument and one activity for each of eight themes.  The second half of the internship will involve designing the booklet, pilot testing and revising the booklet, and preparing a final product ready for printing.  In order to observe families and pilot test the program, the Ambassador will need to work some weekend days during the internship, as most of our young visitors come to the monument on weekends.  These days are flexible, and would most likely occur during weeks 1, 2, 8, 9, and 11.
Ambassador and Supervisor will meet once weekly and additionally as needed.

Week 1
Park Orientation. Meet with interpretive rangers, staff from other 



divisions,  and interested volunteers.  Review existing list of activity ideas 


created at Junior Ranger meeting in Fall 2006.
Week 2
Observe families with children as they explore the monument.  Develop 


survey for target audience and use survey to learn about 




children's interests and abilities.
Week 3
Develop activities for Old Point Loma Lighthouse and Assistant Keeper's 


Quarters

Week 4
Develop activities for whales and Coastal Sage Scrub plants

Week 5
Develop activities for WWII Military History and Juan Rodríguez Cabrillo  

Week 6
Develop activities for Visitor Center and Patio Viewpoints

Week 7
Collect graphics, design and format booklet

Week 8
Develop feedback forms for parents and Junior Rangers

Week 9
Pilot Test #1 with visitors

Week 10
Revise program incorporating visitor feedback

Week 11
Pilot Test #2 with visitors, prepare press release to promote programs to 


underserved local audiences via local newspapers and other publications.
Week 12
Final Revisions, incorporating feedback.  Celebrate accomplishments!!!
